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National Labor Relations Board Violators Mailing List  

The National Labor Relations Board is an independent federal agency created by congress to 
administer the National Labor Relations Act, the primary law governing relations between 
unions and employers in the private sector. The Statute guarantees the right of employees to 
organize and to bargain collectively with their employers, and to engage in other protected 
concerted activity with or without a union, or to refrain from all such activity. 

SEGMENTS  THRU 01/31/2011 (updated on 09/08/2011) 
21,257 Total Universe / Universe Rate $100.00/M

20,719 Phone Numbers + $50.00/M 

 Employee Size: + $10.00/M 

11,001 1-99 

6,415 100-499 

3,713 500+ 
 

OSHA Data Information Services (ODIS) is a premier compiler of consumer and business 
information that specializes in sourcing public records from federal, state, county, municipal and 
international governments. Its experience with the Freedom of Information Act (FOIA) and 
equivalent state and international open public records laws, along with long standing 
relationships with government agencies, offers efficiencies unavailable to those seeking to 
obtain government sourced data independently.  

The National Labor Relations Board is an independent federal agency created by congress to 
administer the National Labor Relations Act, the primary law governing relations between 
unions and employers in the private sector.  The Statute guarantees the right of employees to 
organize and to bargain collectively with their employers, and to engage in other protected 
concerted activity with or without a union, or to refrain from all such activity.  

This list from OSHA Data allows you to reach companies or unions who have committed one or 
more unfair labor practices. There are a number of reasons an organization can be cited: these 
include employer restraint, employer interference with labor organization, illegal discharge or 
discrimination and others.  

This list is a must test for human resource conferences/seminars, newsletters and host of 
other B2B products and services. 

    
 

   

   

      COUNT     21,257 
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